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the career

by Cynthia M. Hodnett
photography by John Nienhuis

E
mployees need and want the right jobs, plus businesses need and 

want the right employees. So when the two groups decide to join 

forces, they rely on professionals like Laura B. Huggett, CPA to help 

them become the perfect match. 

 Huggett, a partner at Baker Tilly Virchow Krause LLP and president 

at the firm’s recruiting and temporary staffing company, Baker Tilly Search & 

Staffing, LLC, has been in the business of matching workers with employers who 

want to hire them for the past 18 years.
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  “We sit down with both sides and lay out what 
their needs are and what they can offer to the other 
side,” she said. “For the company, we look at what the 
company’s business philosophy, goals and needs are, 
and for the candidate, we look at what their needs are, 
what their skill set is, and where do they want to go in 
their career. It’s not a perfect process and often requires 
some level of compromise from one or both parties, but 
there needs to be a reality check on both sides so there 
is a good fit for both.” 
 Baker Tilly Search & Staffing, LLC is a full-service 
temporary staffing and recruiting service, specializing 
in accounting and finance. About 35 staff work out of 
offices in Milwaukee, Minneapolis, Madison, Janesville 
and Chicago. 
 Huggett’s team helps all sizes of companies iden-
tify candidates for accounting and finance positions.  
Especially with the small to midsized clients, they also 
help to develop strategic recruiting plans to fill key 
positions, identify turnover trends, develop effective 
retention strategies and create effective compensation 
packages.
 

Highly-skilled in high  
demand
 Many employers continuously rely on Huggett  
and her staff for their hiring needs, including Total  
Administrative Services Corporation (TASC), a third-
party administrator in Madison.
 About 75 percent of the company’s current  
professional accounting staff were hired by the  
recruiting and staffing firm, said the company’s Chief 
Financial Officer Steve Cable.
 “They are our go-to organization for our finance  
staffing needs due to their understanding of a com-
pany’s needs and the local talent market,” Cable said. 
“They are fantastic to work with. They work to go  

beyond the best technical person, and find both a 
strong technical person but also a good fit to our team.” 
 Huggett primarily works with professionals — many 
who are referrals or even past clients — who have three 
to 10 years of professional experience, although they 
are often engaged in higher level searches as well.  
People have many reasons for changing positions;  
however, the pursuit of interesting and challenging 
work, and the ability to work for someone they can 
learn from and respect, are key reasons why most  
employees change careers. Sometimes a person may  
be forced into a job search due to downsizing or a need 
for a flexible work arrangement. Huggett’s firm also 
helps people in transition to find both temporary and 
permanent employment.
 Those with accounting and auditing skills, she said, 
are currently in high demand, especially those with  
expertise in cost accounting, and financial reporting 
and analysis. She also pointed to data from the  
Bureau of Labor Statistics, U.S. Department of Labor, 
Occupational Outlook Handbook, 2012–2013 Edition, 
which estimates employment of accountants and  
auditors is expected to grow 16 percent from 2010 to 
2020. And, when it comes to salary, most job changers 
typically see a 3 to 10 percent increase in salary. 
 “It’s a good time for CPAs who are looking to change 
jobs,” she said. “There’s always a market for the best 
people, especially for those who keep their skills  
current.” 
 Huggett, a WICPA member since 1994, knows first-
hand about what it’s like to change careers. She earned 
a Bachelor of Business Administration in accounting 
from Augustana College in Rock Island, Ill. in 1986. 
Upon graduation, she worked in public accounting,  
as well as for privately owned companies in positions 
including auditor and controller.  
 Although she enjoyed auditing and accounting,  
Huggett decided to switch careers. She found her ideal 

“I had almost 10 years as a CPA, and I 
didn’t want to start over,” she said. “As an  

    auditor, I enjoyed meeting with clients. I didn’t abandon         

          my CPA training, but I wanted to transition 
into a position where I could do some of  
                  the other things that I enjoy.” 
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Cynthia M. Hodnett is editor of On Balance magazine. Contact 
her at 262-785-0445 ext. 3004 or cynthia@wicpa.org. 
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job in 1995 when she joined Virchow Krause (which 
later became Baker Tilly Virchow Krause) to launch Baker 
Tilly Search & Staffing, LLC.
 “I had almost 10 years as a CPA, and I didn’t want 
to start over,” she said. “As an auditor, I enjoyed meet-
ing with clients. I didn’t abandon my CPA training, but 
I wanted to transition into a position where I could do 
some of the other things that I enjoy.” Huggett credits 
her start in accounting with helping her to become a 
well-rounded business leader.
 “You hang on to the various aspects of the (CPA  
profession), but you also need to learn things such as 
how to interview clients, understand hiring employment 
laws and how to comply with them.”

‘Take a risk, but take a 
calculated risk’ 
 Huggett has helped accounting professionals like 
Anita Kroll, accounting manager at Telephone and Data 
Systems in Madison, find new career paths. Kroll met 
Huggett eight years ago around the time she moved 
from a career in public accounting to one in industry. 
 “She understands what that transition looks like and 
what the pros and cons are of the alternatives because 

she’s been there,” Kroll said. “She helped me find the 
right position at the right company. Her company knows 
the business community in Madison very well, and they 
have a deep understanding of the different cultures at 
these companies because they’ve built so many rela-
tionships.”
 Potential career changers should have a game plan 
that includes acquiring adequate and relevant work ex-
perience and training before changing careers, Huggett 
said. But those with accounting backgrounds shouldn’t 
hesitate to sell their education and work experience 
when applying for jobs. 
 “I think starting out in accounting teaches you so 
much about business and building relationships, so  
I’m grateful that I have that foundation,” she said. “If  
you get to the point that you don’t love going to work, 
it’s probably time to do something else. Take a risk, but  
take a calculated risk. You already have the training and 
background to be a CPA, so commit to obtaining the 
training that you need for a new career.” 
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